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Dear Tüprafl Family and Friends,

As the heat of summer days are felt more strongly these days because of the effect of global
warming, we continue our busy working tempo in order to achieve our targets according to
our schedule. Our cover subject is dedicated to “communication” which is the main concept
of our internal communications meeting and our spring festivals. In order to strengthen our
internal communication, to accelerate it, to make it more qualified and efficient, and to introduce
the concept of participatory management,  we work throughout the year by improving our
communication reflexes with the belief that communication equals our profession.

We want to strengthen communication at all levels of the company since we believe that
communication accidents are the main cause of failure. Concentrating on new targets Tüprafl
aims to solidify its success with the support provided by human resources and by enriching
its communication channels.

In this issue, you will have an opportunity to get to know our Izmit Refinery better and you
will be introduced to our new targets that enthuses us all. Accelarating our environmentalist
investments, our company will continue its efforts in providing Turkey and the world with the
best in the forthcoming period.

As Tüprafl, we continue to produce projects for the benefit of the society. Umbrella Action
which is laid out by a volunteering group of employees from Tüprafl Batman Refinery
commenced with “100 Smiling Faces in Batman” project. The Project aims to convey Tüprafl
employees’ professional knowledge and life experiences to students and also to contribute
to children’s and youth’s personal development within the context of Tüprafl corporate social
responsibility perception by supporting their social lives through events and trainings to be
organized. We will be introducing our other refineries this Project. In addition, Cemal Turgay’s
work entitled “My Name is Izmit, Here is My Image”, which tells the story of Izmit for one
century through photographs, was published with the sponsorship of Tüprafl. We are happy
to present this precious work of art to our society.

In the near future, we will make significant progress in efficiency, saving and work culture as
a result of the Administration Perfection Programme and the projects of Energy Management
Department. In this issue, we continue to share with you portraits of employees with interesting
hobbies.

With the support of young Tüprafl employees which increases day by day, we have a
rewarding Rafine magazine. I wish you health and success until we meet again in our next
issue.

Sincerely,

Yavuz Erkut
General Manager
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üprafl employees who had their

f i r s t  a n n u a l  i n t e r n a l

communications meeting last

year in Marmaris, had the joy

of coming together again. Tüprafl’s second

Annual Internal Communications Meeting

was held at Ela Resort Quality Hotel in

Belek, in Antalya between May 8-11, 2008.

The main concept of this year’s employee

meeting was communication. Resolute

and determined to excel themselves,

Tüprafl employees were as honest,

sincere, positive, and participatory as

always during the meetings in Belek. On

the first day of the event department

meetings at every level were organized

where managers and employees from the

head office and refineries got together to

discuss issues. That evening the welcome

party which was organized with the

participation of Paul and Andy was great

fun. On the second day Tüprafl employees

had a fantastic programme. Throughout

the day, first the meetings of Administration,

Project and Investments, Sales, Information

Systems and SAP and Financial Group

were held. In the afternoon, the participants

took part in sports activities and several

competitions, and had fun in the evening

‘Bonfire Beach Party’ with the band Fazla

Mesai and Mr. J. Mr. J, whom we know

for his DJ performances surprised

everyone with his tenor voice and

comprehensive repertoire. On the first two

days, Tüprafl employees met mostly their

friends coming from other regions and

thus strengthened their communication

with them and relaxed. On the third day

they had a busy schedule.

Among the meeting’s participants, which

started in the morning, were Ömer Koç,

Chairman of the Board of Directors of

Tüprafl, Erol Memio¤lu, Chairman of the

Energy Group, Fikret Öztürk Chairman of

Board of Directors of Opet, and Nurten

Öztürk, Member of Board of Directors of

Opet, as well as the managers from Energy

Group companies of Koç Group. The

meeting to which about 600 Tüprafl

employees participated was very fruitful.

After the speeches in which last year’s

performance was evaluated, 2008 targets

were announced.
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T
Ömer M. Koç delivered the first speech

of the meeting. Koç, who started his speech

with Koç Holding strategies, evaluated the

developments in Turkish economy. Ömer

Koç, stated that Tüprafl with an experience

of half a century, modern entrepreneurship

vision, dynamism and highly qualified human

resources continued its sector leadership

in parallel with Koç Group principles after

the privatization. Koç continued: “2007 was

a year full of records in which you exceeded

the sale targets. I would like to underline

that Tüprafl fulfilled a significant function

with success by realizing all targets

envisaged within the context of group

strategies. I wish you all success for

realization of the fuel oil transformation

investment worth 1,6 billion dollars which

is a strategically giant step for our country

and our Group. I strongly believe that Tüprafl

will play significant roles in important projects

just like it has been until today in our

country’s economy.”

Erol Memio¤lu, who addressed the

participants after Ömer Koç, evaluated Koç

Group’s activities in energy field as well as

the current position of Turkish economy.

Memio¤lu underlined of the fact that 41

percent of Koç Group’s turnover of 57

billion dollars was earned by the Energy

Group companies, and he also stressed

that this year they aimed to continue the

leadership. He continued: “When we take

a look at the distribution within the Energy

Group, Tüprafl is the leader with its share

On the first day of the
activity which took place

at Ela Resort Quality
Hotel in Belek, the
personnel from the

general management and
refineries met in

department meetings. In
the evening parties, Paul
and Andy, Bay J and the

band Fazla Mesai
performed while on the
gala night, Fatih Erkoç
and his band were on

stage.
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of 66% for the sales of 16 billion dollars”.

Yavuz Erkut, who started his speech by

evaluating the economic and political

situation both in Turkey and in the world,

announced 2008 targets after stating the

current position of the fuel oil sector and

his expectations about its future. He gave

detailed information about Izmit Refinery

Fuel Oil Transformation Unit Project which

values around 2 billion US dollars. After

the presentation of Tüprafl’s financial

analysis, he touched upon issues such as

organizational structures, human resources

profile and provision of knowledge to newly

recruited young employees from the

experienced employees. Presenting the

results of Tüprafl’s Recognition-Admiration

and Rewarding System, Yavuz Erkut

congratulated the employees who had

‘refined suggestions’. Underlining the fact

that Tüprafl distributed the highest cash

dividend in the Turkish Republic history,

Erkut said: “I would like to thank and

congratulate our shareholders who support

us and our employees and friends. I

strongly believe that the successful results

we achieved in 2007, will be exceeded in

2008 as well.” There is an anonymous

saying: ‘we achieved what was difficult,

the impossible may take some time’. I

believe that for our team the impossible

wi l l  only take a l i t t le more t ime’.

A f t e r  t he  mee t i ng ,  du r i ng  t he

Communication Platform, Yavuz Erkut,

Tüprafl General Manager, Assistant

General Managers Y›lmaz Bayraktar, Hasan

Tan, Gürol Acar and ‹brahim Yelmeno¤lu

and Refinery Managers U¤ur Turhan,

Mesut ‹lter, Hadi Erbeyo¤lu and fiahin

Çalb›y›k answered the questions of the

employees. After that Erol Memio¤lu, the

Chairman of the Energy Group, answered

the questions addressed to him. On the

gala night, Fatih Erkoç and his band were

on stage performing.

So Tüprafl employees completed their

second annual internal communications

meeting with success. Focused on open

and correct communication, they travelled

back on sunday to achieve the new

company targets.



Spring Festival and concerts organizations

which have now become traditional for

Tüprafl, started with the performance of

the world-famous Anatolian Fire Dance

Group on the 20th April in Batman. The

events which were organized in K›r›kkale

on May 25, in Izmit on June 1 and in ‹zmir

on June 29 led to enthusiastic scenes.

With the participation of the famous singer

Ziynet Sali, the concerts in Izmit, K›r›kkale

and Izmir were very successful. During the

festival, which were as popular as last

year, Tüprafl employees had an opportunity

to relax after a successful year and to get

motivated  for achieving the new targets.
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Second Annual Tüprafl Spring Festival
and Concerts were celebrated with

enthusiasm in all refineries.

In Batman, about
10 thousand people
watched the performance
of worldwide known
Anatolian Fire Dance
Group, which narrates
Anatolian culture through
dancing.

There were joyous
moments during the
second spring festival of
Tüprafl. In the festival to
which Tüprafl employees
participated with their
families in K›r›kkale, Izmit
and Izmir, famous singer
Ziynet Sali performed and
enchanted the viewers
with her songs.
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Organized by a Tüprafl Batman Refinery employee volunteer group, Umbrella Action
gets off with  “100 Smiling Faces in Batman” project.

CORPARATE SOCIAL RESPONSIBILTY

Umbrella Action:
100 Smiling Faces in Batman
Umbrella Action:
100 Smiling Faces in Batman

Project’s organizers aim to convey
their professional knowledge and

life experiences to students.

Organized by a Batman Refinery employee
volunteer group, Umbrella Action was
launched on  May›s 31, 2008 with “100
Smiling Faces in Batman”. The project is
a first  of its kind, and in line with Tüprafl’s
activities in corporate social responsibility
field, its management strategies and
working culture. A press conference was
held in Batman Refinery presenting the
project. The participants were Yavuz Erkut,
General Manager of Tüprafl, Aziz Mercan,
Batman Deputy Governor, Y›lmaz
Bayraktar, Assistant General Manager of
Tüprafl, fiahin Çalb›y›k, Batman Refinery
Manager as well as the members of the
project group, and 100 students. They
were  selected from the schools in the
region: Yahya Kemal Beyatl› High School,
Petrol High School, So¤uksu Primary
School, Zorköy Primary School, Batman
Industrial Vocational High School, Batman
Commercial Vocational School, and
students who take scholarship from Koç
Foundation.

Initiated in April, 2008, the project was
carried out under the leadership of the
employee volunteers, namely fiahin K›ran,

Veli Aky›ld›z, Hülya Özdemir, Meral Alp,
M. Cemal Marangoz and Mustafa Solak.
The project’s organizers aim to convey
their professional knowledge and life
experiences to students. They hope to
contribute to these children’s and youth’s
personal development as successful
individuals. They aim to support their social
lives by organizing events and giving
training.

CULTURE AND ART

wonderful book of photography,

“My Name is Izmit, Here is My

Image” by Cemal Turgay, a

photographer from Izmit, was published

with the sponsorship of Tüprafl. The book

tells the story of the city’s development

with 425 photographs. Mr. Turgay’s

meticulous work visually demonstrates the

recent past of Izmit, its transformation from

a small town to one of Turkey’s leading

industrial cities. Edited by Ms Handan

Durgut and designed by Ms Esen Karol,

“My Name is Izmit, Here is My Image”

immortalizes a series of stimulating

moments that cover the rich history of

Izmit, and its cultural and social life. The

photographs in the book come from the

personal collection of Cemal Turgay. The

book was presented to friends of Tüprafl,

and art lovers at an event organized on

May 20, 2008.

The Story of a city through photographs

My Name is Izmit. Here is My Image.

 “My Name is Izmit, Here
is My Image” tells the
story of one century of
Izmit through
photographs. Cemal
Turgay’s book was
published with the
sponsorship of Tüprafl.

A

Yavuz Erkut: “This special
book is a tribute to Izmit.
It can be described as a
book of photography, a
history book, a science
fiction story that indicates
the future, and all at the
same time.”
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